
 

 

MEMORANDUM 

TO:  All Employees 

From:   SCHERTZ-CIBOLO-UNIVERSAL CITY ISD 

RE: What you need to know about the 1095-C Form and what you need to do 
with it. 

DATE: February 2, 2018 

Under the Affordable Care Act (ACA) and because we are an Applicable Large Employer (ALE) 
as defined by ACA, we are required to prepare and distribute 1095-C Forms to employees 
eligible for benefits at any time in 2015.  We wanted to provide you these FAQs to explain what 
this Form is and what you need to do with it. 

1. What information must you furnish to me as a full-time eligible employee? 

As your Employer, we must furnish to each full-time employee a completed Form 1095-C.  This 
form must be furnished regardless of whether we offer coverage, or the employee enrolls in any 
coverage offered.  This form contains information regarding when we offered you coverage, 
whether you accepted or waived the coverage offered and the least expensive plan cost to you.   

2.  How is the data reported on this form? 

The data on this form is reported on a monthly basis and is reported using codes provided by the 
regulators.  Line 14 indicates what coverage we offered (if any).  Line 15 indicates the lowest 
cost plan option for you and may be blank per IRS instructions.  Line 16 identifies why we did or 
did not offer coverage and, if we did, whether you accepted the coverage.     

3.  I accepted coverage in the middle of a month so why does the form not reflect my 
election? 

In accordance with the regulations, we are only allowed to report an offer and decision that was 
made covering an entire month.  What this means is that you may have taken coverage on 
January 15, 2015, but the form will only reflect the offer and acceptance starting in February of 
2015.   

4.  The employee monthly cost of the premium is lower than what I actually pay.  Is that an 
error? 

No, it is not an error.  You may have accepted a more expensive plan and pay more for it, but we 
are required to report the least expensive plan option. 

 

5.  Why did I get more than one 1095-C form? 

If you work for more than one company (even if the companies are related) you may receive 
more than one 1095-C Form.  You will not receive more than one 1095-C Form from the same 
employer unless the form is Corrected which will be marked on the top of the form.   



 

 

6. For which employees are we not required to file a Form 1095-C? 

Form 1095-C is not required for part-time employees and employees not eligible for coverage 
any time in 20158.  Where is the information regarding my dependents who took coverage 
through my plan? 

Since we are fully-insured, you will receive this information on the Form 1095-B directly from 
the insurance carrier.  Therefore, Part III will be blank.   

7.  What am I supposed to do with the 1095-C Form? 

For 2015 tax year, you do not need to do anything with this form. Simply keep it in your tax file.  
When you file your individual tax return for the 2015 tax year, you simply check appropriate box 
on your individual tax return if you had medical insurance in 2015 which satisfied the 
Individual Mandate.   

8.  When should I expect to receive the 1095-C Form and how? 

The deadline for us to provide eligible employees with the 1095-C Form has been extended until 
March 31, 2016.  We will either mail the form to you or hand deliver it to you by March 31, 
2016. 

9.  What if the 1095-C Form you give me has errors? 

We strongly encourage you to read over the Form to ensure that information is correct as we do 
have to file this information with the IRS by June 30, 2016.  If something is in error, please let us 
know and we will have it corrected and send you a new form.   

 

 

 

 

 

 

Disclaimer:  The materials and information contained herein are intended only to provide general information and 
in no way constitute legal or tax advice.  If you have specific questions or concerns, please consult legal counsel or 
your tax advisor for advice. 

 


