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Long Term Disability Insurance can replace part of your income if a disability keeps you out of work for a extended period of time. 
This coverage can pay you a monthly benefit if you have a covered illness or injury to help cover your monthly expenses.

DISABILITY

Step 1: Enter your annual earnings and calculate your monthly maximum benefit available

$  ÷ 12 = $  x 66.67% = $  

Enter your Your monthly  (Max % of Max monthly benefit available (if the amount              
annuall earnings  earnings income covered) exceeds the plan max $7,500, enter $7,500.) 

Step 2: Choose your monthly benefit amount and calculate your per paycheck cost

$ ÷ 100 = $ x $  =  $ x 12 = $  ÷  =

Your monthly benefit amount 
($200 – $7,500 in $100 increments)

Your monthly
cost

Your Number of Cost
annual paychecks  per 

cost  per year payheck

Your Rate
based on

elimination period 

Caclculate your cost
• Follow the instructions on
the worksheet at right to
determine your cost per
paycheck.
• For step 2:
Enter the monthly benefit
amount you would
want if disabled. This
amount needs to be in
$100 increments from
$200 to the maximum
monthly benefit available
(calculated in step 1).

Elimination Period (days)

Injury (days) 7* 14* 30* 60
Sickness (days) 7* 14* 30* 60

Employee Age Band Monthly Rate per Increment of $100

15-29 $2.68 $1.63 $1.26 $1.01

30-34 $3.36 $2.06 $1.62 $1.22

35-39 $3.95 $2.49 $2.07 $1.56

40-44 $4.52 $2.91 $2.52 $1.96
45-49 $4.83 $3.13 $2.78 $2.27

50-54 $5.20 $3.32 $3.02 $2.63

55-59 $5.82 $3.75 $3.53 $3.29
60+ $7.50 $4.83 $4.69 $4.46

*If because of your disability, you are hospital confined as an inpatient, benefits begin on the first day of inpatient confinement

What else is included?
SURVIVOR BENEFIT - If you die while receiving disability benefits, a benefit will be paid to your spouse or child under age 26, equal to three times 
your last monthly gross benefit.
THE HARTFORD’S ABILITY ASSIST service is included as a part of your group Long Term Disability (LTD) insurance program. You have access to 
Ability Assist services both prior to a disability and after you’ve been approved for an LTD claim and are receiving LTD benefits. Once you are cov-
ered you are eligible for services to provide assistance with child/elder care, substance abuse, family relationships and more. In addition, LTD claim-
ants and their immediate family members receive confidential services to assist them with the unique emotional, financial and legal issues that may 
result from a disability. Ability Assist services are provided through ComPsych®, a leading provider of employee assistance and work/life services.
TRAVEL ASSISTANCE PROGRAM – Available 24/7, this program provides assistance to employees and their dependents who travel 100 miles from 
their home for 90 days or less. Services include pre-trip information, emergency medical assistance and emergency personal services.
Identity Theft Protection – An array of identity fraud support services to help victims restore their identity. Benefits include 24/7 access to an 800 
number; direct contact with a certified caseworker who follows the case until it’s resolved; and a personalized fraud resolution kit with instructions 
and resources for ID theft victims.
WORKPLACE MODIFICATION provides for reasonable modifications made to a workplace to accommodate your disability and allow you to return 
to active full-time employment.

Round this amount Down 
to Nearest $1000

THE HARTFORD

https://www.scuc.txed.net/

